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At Lilium, we work every day towards “building radically better ways of 
moving.” Our mission is ambitious, challenging, and exciting. Having all 
of you on board, with the experience, skills and talent you bring, I am 
confident we will get there. 

While pursuing our goals, it is critical to us, as people, and to our 
success, as a business, that we remain committed to our values. This 
means holding ourselves to the highest standards of ethics and integ-
rity in how we conduct business and how we treat others. The Lilium 
Code of Business Conduct is one of the ways we will put this personal 
responsibility into practice. I have no doubt that everyone will read, 
understand, and own the contents of this Code. Non-compliance with 
the Code can have serious consequences for all of us. 

The Code cannot cover every situation you might encounter, and it is 
not a comprehensive rulebook. It is supported by a range of policies 
and procedures that expand on its provisions. You should be familiar 
with all of these sources of guidance, but most importantly, you should 
speak up if you have any questions or observe any conduct that is not 
holding true to who we are.

Thank you all for your hard work, determination, and commitment to 
the ethical principles set forth in this Code and for making Lilium the 
place it is.

Best,

Klaus Roewe
Chief Executive Officer

Letter from Lilium CEO Klaus Roewe

Dear Lilians,
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Operating Under the Code

Lilium N.V. together with all of its subsidiaries and af-
filiates controlled by it (referred to collectively herein as  
“Lilium” or the “Company”) is committed to maintaining the 
highest standards of ethical conduct in all of its business deal-
ings. We recognize that our ability to succeed in the market-
place and attract the best talent, customers, business part-
ners, and investors depends on our reputation for integrity and 
our compliance with the law. 

Our Code of Business Conduct (the “Code”) reflects this 
commitment. The Code identifies the standards that guide our 
actions, describes the values and ethical behavior expected 
of individuals acting on Lilium’s behalf, and reinforces our col-
lective commitment to doing business the right way. Lilium 
expects all Team Members (defined below) to adhere to the 
Code and comply with the letter and spirit of all applicable 
laws, rules, regulations, and Lilium’s policies.

Lilium encourages you to ask any questions you may 
have about the Code and its applicability, and any  
other ethical or legal issues. Please speak up and contact  
Lilium’s Legal Department (Legal@Lilium.com) if you have 
questions to ask or concerns to raise.

	– Act honestly and ethically in all business 
dealings, and in a manner consistent with the 
values and principles of the Code;

	– Know and comply with relevant laws, regula-
tions, rules, standards, and restrictions related 
to their duties, function, and responsibilities; 

	– Deal fairly with customers, suppliers, business  
partners, competitors, and colleagues, and 
treat others with respect; 

	– Refuse to take any action they know or suspect 
is illegal or unethical, even if directed to by a 
supervisor or manager, and even if such action 
appears to benefit Lilium;

	– Speak up about potential misconduct and 
promptly report known or suspected violations 
of laws, regulations, rules, or the Code; and

	– Act in good faith and in the best interests of the  
Company.

Our Commitment to Ethics and Compliance 

In addition, Team Members are expected to:Who Does the Code Apply To?

This Code applies to all directors, officers, and employees  
of Lilium, and those affiliates directly and indirectly controlled 
by Lilium globally, as well as temporary employees, self-em-
ployed workers, and independent contractors acting on be-
half of Lilium or any of the above described subsidiaries and 
affiliates (collectively referred to as “Team Members”).

Lilium operates in many countries around the world. We ex-
pect Team Members to comply with the Code, as well as all 
applicable laws and regulations regardless of their geographic 
location. If a provision of the Code conflicts with any local law 
or regulation where you are based, the provisions of the ap-
plicable laws shall apply.

Expectations for Team Members

All Team Members must read, understand, and comply with 
the Code. Team Members may not take any actions that are 
contrary to the Code, nor may they authorize, direct, or con-
done Code violations by any other individual or entity working 
on Lilium’s behalf.

mailto:Legal%40Lilium.com?subject=
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Expectations for Managers and Leaders

Managers and Leaders at Lilium are expected to be role mod-
els and to lead by example in all aspects of their work, includ-
ing by maintaining the highest standards of ethical conduct in 
all of their business dealings, and fostering a culture of ethics 
among their teams. 

Managers and Leaders should ensure that their direct reports 
are familiar with the Code and report suspected violations. 
Managers and Leaders are also responsible for creating an 
atmosphere in which Team Members are encouraged to raise 
concerns and report suspected violations in good faith, with-
out fear of retaliation. Managers and Leaders must escalate 
any reports they receive related to known or suspected viola-
tions of the Code, laws, regulations, or policies. 

Working with Business Partners

Business partners are third parties acting on Lilium’s behalf or 
at Lilium’s direction. Lilium is committed to working with busi-
ness partners that share our values and commitment to ethical 
conduct. Team Members may not direct, authorize, condone, 
tolerate, or knowingly benefit from, behavior by business part-
ners that would violate the Code if directly engaged in by a 
Team Member, or willfully ignore suspicions of such behavior. 

Business partners, as discussed herein, do not include suppli-
ers and vendors from which Lilium procures commodity goods 
or routine business services. Notwithstanding, Lilium is com-
mitted to working with vendors and suppliers that share our 
values and commitment to ethical conduct, as further detailed 
in Lilium’s Code of Conduct for Suppliers. 

Violations of the Code

Violations of the Code, as well as any law, reg-
ulation, or Lilium policy, may result in signifi-
cant legal consequences and reputational harm 
for Lilium. Any Team Member who directs, ap-
proves, conducts, or commits a violations 
of this Code may be subject to disciplinary  
action including, but not limited to, termination of
employment or contractual relationship, removal 
from the Board (if a Director), legal action or refer-
ral for criminal prosecution, subject to applicable 
laws and regulations. The nature of discipline for a 
violation will depend on many factors, including the 
severity of the violation and the Team Member’s co-
operation in the investigation.
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Reporting and Investigations

The obligations in this Code are in addition to, and do  
not supplant, any other obligations regarding reporting  
and investigation in any Lilium policy or guideline.

Duty to Report

If you learn or suspect that a violation of the Code has oc-
curred, you should not remain silent.  All Team Members must 
report known or suspected violations of the Code, as well as 
any law, regulation, or Lilium policy, to their manager or super-
visor, the Legal Department, or through Lilium’s compliance 
reporting system.  Reports may be made confidentially and 
anonymously, where permitted by law. It is critical that Team 
Members speak up about their concerns to help Lilium pre-
vent unethical conduct from occurring, continuing, or esca-
lating.  Failing to report or withholding information about any 
known or suspected Code violation may itself be a violation 
of the Code.

How to Report

At any time, you may report any violations, or suspected vio-
lations, of this Code as well as any law, regulation, or Lilium 
policy to your manager or supervisor, or the Legal Department

Alternatively, you may confidentially report violations, or suspici-
ons of violations, through Lilium’s compliance reporting system. 
This system includes a website, accessible globally by compu-
ters and mobile devices, as well as a telephone line. The system 
is available 24 hours a day, 365 days of the year. The website is at  
Lilium.Integrityline.com, where the phone numbers you 
can use to make reports via telephone are also provided. 
When reporting online, reporters will enter information directly 
into a web portal. When reporting by phone, reporters will re-
ach an operator who will enter the information into the portal. 
Whichever way you report, you should provide enough detail 
so that Lilium can effectively investigate your concern. You 
can report anonymously, unless otherwise required by law. 

Nothing in this Code is intended to prevent you from reporting 
potential violations of law or regulations to any governmen-
tal authority.  You also can choose to report externally to a 
competent authority.  Additional information can be found on 
Lilium’s intranet.

Internal Investigations

Lilium takes reports seriously. The General Counsel or their 
designee is responsible for reviewing reports made through 
Lilium’s reporting channels.  All reports will be acknowledged 
no later than 7 days after they are made, and feedback will be 
provided in a reasonable timeframe.

Prohibition on Retaliation

Lilium prohibits retaliating or attempting to retaliate 
against anyone who makes a good faith report of a 
known or suspected violation of this Code or any-
one who helps a reporter make a good faith report.  
Lilium prohibits any form of retaliation or intimidation 
against those for participating in an investigation.  
Lilium also prohibits retaliation against anyone who in 
good faith refuses to carry out a request or perform 
an action that would violate this Code.  Retaliation in 
these circumstances is itself a violation of the Code.

Duty of Cooperation and Prohibition on Ob-
struction in Internal Investigations

Team Members are required to cooperate fully in in-
ternal investigations, including by providing truthful 
and complete information to individuals designated 
by the Company to investigate wrongdoing. Team 
Members may not attempt to conceal or cover up 
any known or suspected Code violation, including 
by attempting to stop another Team Member from 
reporting a known or suspected violation of this 
Code, or from cooperating in an investigation re-
garding the Code.

Government Inquiries and Investigations

From time to time, Lilium and Team Members may 
be contacted by, or receive requests for information 
from, government investigators during a govern-
mental investigation. Lilium is committed to coop-
erating in good faith with all government investiga-
tions and requires Team Members to do the same. 
Team Members must not destroy or alter documents 
relevant to, provide inaccurate or misleading infor-
mation about, or otherwise obstruct a government 
investigation. 

Team Members must immediately notify their man-
ager and the Legal Department if they are contacted 
by or receive a request for information from a gov-
ernment investigator. In general, Team Members 
may not provide corporate documents to any gov-
ernment investigator without written pre-approval 
from the General Counsel and Chief Legal Officer.

If government investigators demand corporate 
documents during a search of Lilium facilities de-
spite the lack of Lilium’s consent, Team Members 
should endeavor to make copies of such docu-
ments and a list of every document inspected, 
copied, or seized.

http://
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SITUATIONS AND EXAMPLES

What should I do if I suspect that someone at work has 
violated the Code, but I don’t have any proof?

You should report the matter. By waiting until you have proof, 
you could jeopardize the Company or others that might be 
harmed by the suspected violation. Moreover, you should not 
undertake your own investigation, as this could compromise 
the Company’s investigation. The Company, at the direction of 
the General Counsel and Chief Legal Officer, will assign appro-
priate people to investigate the suspected violation.

What should I do if a person with authority over me in the 
Company asks me to do something that I think is unethical 
or illegal?

You should report that request as described in the Code.

I learned that other employees might be involved in doing 
something that is illegal or unethical, but I’m not involved 
in it, and it has nothing to do with my job. 
Do I need to report it?

Yes. In fact, if you fail to report a suspected violation, you 
could be subject to discipline yourself.

What if my supervisor or manager gives me dif-
ferent direction than the people conducting an 
investigation? For example, what if my supervi-
sor tells me I need to tell them what I told the 
investigators, even though the investigators told 
me to keep the conversation confidential? 

You are expected to follow the instructions of the 
Company-appointed investigators, and your su-
pervisor cannot retaliate against you in any way for 
doing so. If your supervisor is pressuring you to do 
something contrary to the instructions of the inves-
tigators, you should contact the investigators and 
inform them of the situation.

I am operating in a region where payment of 
small bribes is a regular part of doing business. 
What should I do if I suspect a local business 
partner (i.e., a customs agent) is paying these 
bribes while working on Lilium’s behalf?

You have an obligation to report suspected mis-
conduct by business partners. The fact that certain 
behavior may be customary in some locations does 
not excuse conduct that violates our Code.
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SITUATIONS & EXAMPLES

I discovered that certain payments made by 
the Company were booked as research and 
development expenses, even though they were 
actually spent for customer entertainment. The 
Company’s financial records reflect an accurate 
amount of total money spent, so do I need to do 
anything?

Yes. Despite the financial amount being correct, 
these entries do not accurately and fairly reflect the 
Company’s transactions, and the matter should be 
reported using the procedures outlined in the Code.

I am dealing with one of the Company’s cus-
tomers who has a long-term contract with the 
Company. Due to unique circumstances, the cus-
tomer has asked me provide goods or services 
under different terms than are detailed in the 
contract. Can I do this?

Not without authorization. You need to inform your 
manager and the Legal Department of the custom-
er’s request so that the Company can determine if 
the request can be met, and if so, whether the con-
tract with the customer needs to be amended.

Lilium is committed to maintaining full, fair, and accurate books, 
records, and accounts. Team Members must keep accurate, 
complete, and reasonably detailed records of all Company 
transactions. Team Members must document transactions in 
a timely manner, as well as honestly, accurately and in accor-
dance with all applicable laws and regulations. Commitments 
to partners, customers, and others must be transparent and 
documented in written agreements or purchase orders, accu-
rately reflect the terms of the arrangement, and not include 
“side deals” or other off-the-books arrangements. 

Team Members are also required to retain Lilium records for 
the period of time specified by applicable laws, Company poli-
cies (including retention requirements related to pending inves-
tigations or litigation), and business requirements. 

For clarity, Lilium specifically prohibits:

	– Establishing or using any secret or off-balance 
sheet function or account for any purpose;

	– Using corporate funds to establish or use any 
numbered bank account that is not identified 
by the name of the owner; and

	– Establishing or using any offshore corporate 
entity for any purpose other than a legitimate 
Company business purpose.

Following all applicable laws and regulation is critically impor-
tant to Lilium’s reputation and ability to operate globally. Failure 
to do so can create significant legal, regulatory, and reputa-
tional risk for Lilium. Team Members must follow all applicable 
laws and regulations of the each of the countries where Lilium 
operates.

Full, Fair, and Accurate 
Record-Keeping

Adherence to the Law
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Lilium prohibits bribery and corruption in all forms. As part of 
our deep commitment to doing business the right way, we 
prohibit seeking any improper advantage in business deal-
ings, and we are committed to avoiding even the appearance 
of impropriety in our interactions with government officials, 
business partners, customers, suppliers, competitors, and 
other third parties. In this regard, Lilium expects Team Mem-
bers to abide by the applicable provisions of Germany’s Ad-
ministrative Offences Act and Anti-Corruption Law, the U.S. 
Foreign Corrupt Practices Act, the U.K. Bribery Act, the Dutch 
Criminal Code and any other applicable anti-corruption, anti-
bribery, and anti-kickback laws. Almost every country in the 
world where Lilium operates has similar laws. More detailed 
requirements can be found in Lilium’s Anti-Bribery and Anti-
Corruption Policy (“ABAC Policy”).

Lilium prohibits offering, promising, giving, or authorizing im-
proper payments. Specifically, Team Members may not offer, 
promise, provide, or authorize giving anything of value, direct-
ly or indirectly, to anyone in exchange for an improper busi-
ness advantage. Similarly, Team Members may not request or 
accept anything of value in exchange for improperly obtaining 
or maintaining a business relationship or granting business or 
a business advantage. 

Team Members may not use their own funds to engage in any 
activity that is otherwise directly prohibited by this Code or 
the ABAC Policy, nor may they make, authorize, or condone 
improper payments through business partners.

Lilium recognizes that reasonable business courtesies can 
create goodwill and facilitate sound working relationships.

Bribery and Corruption

Team Members must be particularly cautious when  
providing anything of value to government officials.  
In some cases, prior written approval may be required  
as detailed in the ABAC Policy.

Occasional Business courtesies may be 
provided if they are: 

	– Offered in connection with legitimate business  
activities (i.e., the promotion or demonstration  
of Lilium’s products or services, the execution  
or performance of a contract, or other sound  
business justification);

	– Given openly and transparently;

	– Reasonable in value and frequency;

	– Properly recorded in Lilium’s books and re-
cords; and

	– Permitted under local law.
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SITUATIONS AND EXAMPLES 

You are in charge of obtaining an important regulatory 
permit on Lilium’s behalf, but you don’t have all the nec-
essary documentation, and you need the permit quickly. 
The government official you are working with offers to 
ignore the missing documentation in exchange for a small 
cash payment. What should you do?

Do not make the payment. Doing so would violate the Code’s 
prohibition on improper payments to government officials 
and could subject both you and the Company to liability. You 
should also report this incident as soon as possible using the 
procedures outlined in the Code.

You learn that one of Lilium’s business partners has been 
making cash payments to a government tax official on 
Lilium’s behalf. The business partner did not ask Lilium 
before making these payments, and nobody at Lilium 
directed the business partner to do so. Could Lilium still 
be held accountable?

Yes. Lilium may be liable for actions that business partners 
take on the Company’s behalf, whether or not Lilium specifi-
cally authorized those actions. You should report the business 
partner’s conduct immediately using the procedures outlined 
in the Code.

A customer is interested in entering into a 
substantial purchase agreement with Lilium. The 
customer’s representative has expressed a lot of 
interest in your scotch collection, commenting 
that if he received several bottles of the most 
expensive scotch it would make the decision 
between Lilium and a competitor “much easier.” 
Can you give the customer several expensive 
bottles of scotch?

No. The customer’s representative is asking for ex-
pensive bottles of scotch in exchange for award-
ing business. Under these circumstances, the gift 
would be an improper payment to obtain business 
advantage prohibited by this Code and the ABAC 
Policy.
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Team Members are expected to uphold the Company’s best 
interests when acting on the Company’s behalf. This means 
avoiding situations where their personal relationships or in-
terests interfere with, or could be seen as interfering with, 
their duties and responsibilities to Lilium. These situations are 
called “conflicts of interest.”

Conflicts of interest can arise when a Team Member has an 
outside interest, duty, responsibility, or obligation that conflicts 
with the interests of Lilium. They can also arise when a Team 
Member has a personal or close familial relationship that could 
be seen as interfering with their responsibility to Lilium.

While this Code cannot list them all, some  
examples of conflicts of interest may include:

	– Engaging a close family member or close friend to  
provide services to the Company;

	– Accepting payments or other benefits from  
a competitor;

	– Having a significant financial interest in a  
competitor  
or a business that does business with the Company 
 or seeks to do business with the Company;

	– Accepting certain outside employment; and

	– Personally benefitting, or having a family member  
benefit, from a Lilium procurement decision.

Team Members must disclose any actual or potential 
conflict of interest to the Legal Department in writing at  
Legal@Lilium.com. In appropriate circumstances, 
the Legal Department can approve certain relation-
ships or transactions that may otherwise have given 
the appearance of creating a conflict.

Team Members also may not compete with Lilium or 
take personal advantage of business opportunities 
that the Company might want to pursue. Team Mem-
bers must not take for themselves personally (or for 
the benefit of family members or other close per-
sonal relationships) opportunities that are discov-
ered through the use of Lilium property, information, 
or position. Even opportunities that are acquired 
through independent sources may be questionable 
if they are related to the Company’s existing or pro-
posed lines of business. Significant participation in 
an investment or outside business opportunity that 
is directly related to Lilium’s existing or proposed 
lines of business must be pre-approved by the Le-
gal Department. If you are in doubt about a corpo-
rate opportunity, please contact the Legal Depart-
ment via email at Legal@Lilium.com.

Directors and officers may not participate in any 
deliberation or decision-making process relating to 
transactions in which such director or officer has 
a potential conflict of interest, or which involves a 
situation where that director or officer may be con-
sidered to be competing with Lilium or taking advan-
tage of a Lilium corporate opportunity.

Conflicts of Interest and Corporate Opportunities
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SITUATIONS & EXAMPLES

My cousin owns a company that provides  
excellent service in an area where the Company  
uses third-party vendors. Can I hire my cousin?

Your direct hiring of your cousin creates, at the very least, an 
appearance of a conflict of interest. Accordingly, you must 
disclose your relationship to your cousin along with all other 
relevant information regarding the proposed transaction to the 
Legal Department for approval before moving forward with the 
engagement.

I want to take a second job during my off hours.  
Do I need to report this second job to Lilium?

Yes. Outside employment may create a real or apparent con-
flict of interest. If you are thinking about taking a second job, 
you should contact the Legal Department so that the Com-
pany can evaluate whether the position would create a real or 
apparent conflict.

A customer asked me to invest in a new venture 
they are starting. Is it okay for me to do so?

Maybe. Using your position at Lilium to gain a finan-
cial stake in a business owned by a customer or 
vendor may create the potential for unethical con-
duct and creates, at a minimum, the appearance of 
misplaced loyalties. Before investing in or otherwise 
acquiring a financial stake in a business owned by 
a customer or vendor you should contact the Le-
gal Department so that the Company can evaluate 
whether the investment creates the potential for un-
ethical conduct.
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Company Resources and Confidential Information

Team Members must use Lilium’s resources, including confi-
dential information, data, physical resources and information 
technology resources, responsibly and only for the benefit 
of the Company, and safeguard these resources from dam-
age or theft. Team Members must spend Company funds and 
use Company resources wisely, guarding against waste and 
abuse. Team Members must vigorously protect Lilium’s intel-
lectual property (including the Company’s trademarks, logos, 
copyrights, trade secrets, “know how,” and patents). These 
obligations are further outlined in Team Member engagement 
agreements and applicable laws and regulations.

Team Members must not disclose Lilium’s confidential infor-
mation, including operational, financial, trade-secret, or other 
business information externally without express authorization, 
and exercise caution in sharing such information internally, ex-
cept where there is a business need to know. Team Members 
must also take care to prevent the unauthorized disclosure of 
confidential information, including storing such information 
securely and being cautious when discussing this information 
in public settings. 

All Lilium emails, voicemails, and other communications, and 
information about the Company, are presumed confidential 
and should not be disseminated outside of the Company ex-
cept where required for legitimate business purposes. Team 
Members should consult Lilium’s Communications Policy for 
more rules about communicating Company information.

Additionally, Team Members must respect and pro-
tect the confidentiality of other Team Members by 
maintaining the confidentiality of their personal in-
formation.

Team Members are also responsible for protecting 
and maintaining the confidentiality of any informa-
tion entrusted to us by our partners, customers, 
suppliers and other parties with whom we do busi-
ness. Team Members should observe the provisions 
of Lilium’s Recruitment Privacy Policy, Social Media 
Policy, Social Media Privacy Policy, Website Privacy 
Policy, and all other Company policies regarding 
data protection, privacy, or confidential information, 
as well as any applicable laws relating to data protec-
tion and privacy.

This Code also prohibits the illegal use of anyone 
else’s intellectual property or confidential informa-
tion, including information obtained from a prior em-
ployer or business partner.
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SITUATIONS & EXAMPLES

I want to share confidential Lilium product development 
information to boost team morale at our end-of-the-year 
retreat. Can I do so?

This situation requires caution. Check with the Legal Depart-
ment, as even internal disclosure of confidential Lilium infor-
mation to employees who have no need to know can violate 
this Code.

When I left my prior employment, I took with me a note-
book with some information about my former employer’s 
future product development plans that I thought might be 
helpful to Lilium. May I use the information for my work at 
Lilium?

No. Such information is likely to be confidential, proprietary, 
information which, if used at Lilium, would violate the law and/
or your contractual obligations to your prior employer. If you 
have questions about whether the Code prohibits use of any 
particular information, please contact the Legal Department.

A former employee contacted me to ask about a project 
we worked on together at the Company.  
Can I help former employee?

No. You cannot give any non-public information about the proj-
ect to your former co-worker, even if that co-worker helped 
to develop the information. Moreover, you must immediately 
report this request to your manager or the Legal Department 
because the Company will need to ensure that the former 
employee is not seeking to obtain the Company’s confidential 
information through another source or avenue.

Can I share confidential information with a con-
sultant working with the Company?

Maybe. Before you can share any confidential infor-
mation with any third party, including third-party con-
sultants working for the Company, you must confirm 
that the third party has signed a Non-Disclosure 
Agreement, or is otherwise subject to a secrecy ob-
ligation, ensuring that the Company’s confidential 
information belongs to the Company, is used only 
for the Company’s benefit, and shall be held by the 
recipient in confidence. Check with the Legal De-
partment to confirm such an agreement is in place 
and/or a secrecy obligation applies.

I received information from a customer that 
looks like the customer’s confidential informa-
tion that I should have not received. What should 
I do?

Just as Lilium expects you to safeguard the Com-
pany’s confidential information, it expects you to do 
so with the confidential information of customers 
and all third parties dealing with the Company. If you 
believe you have errantly received confidential infor-
mation belonging to a third party that you should not 
have obtained, you should immediately report your 
receipt of the information to your manager or the 
Legal Department, so that prompt corrective action 
may be taken.
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Fair Dealing and Fraud

Every Team Member should deal fairly with customers, sup-
pliers, business partners, competitors, and employees. No 
person may take unfair advantage of anyone through manipu-
lation, concealment, abuse of privileged information, or any 
other unfair-dealing practice. Nor should any Team Member 
engage in fraud, including intentional misrepresentation or 
nondisclosure with an intent to deceive, in connection with 
any Company affairs. 

SITUATIONS & EXAMPLES

I am attending a meeting with a customer, and 
the customer appears to be under a mistaken 
understanding as to our products. Do I correct 
the customer, or let the customer proceed under 
their own misunderstanding?

Correct the customer at the meeting, if possible. If cir-
cumstances are such that it is not possible to do so at 
the meeting, report the matter to your manager or the 
Legal Department so that the Company may determine 
how to correct the misunderstanding with the customer. 

Fair Dealing and Fraud
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Antitrust Laws and Restrictive Trade Practices

Antitrust laws are designed to protect the integrity of open 
and fair competition. They prohibit agreements between com-
petitors to restrict trade, as well as practices of a single com-
pany to monopolize an industry or trade. Lilium is committed 
to complying with all applicable antitrust laws and regulations.

Team Members making decisions for Lilium need to be 
aware that antitrust laws and regulations can apply to  
almost all aspects of the Company’s activities: marketing, pro-
curement, contracting, selling, mergers and acquisitions, and 
more. 

Moreover, certain types of conduct or transactions are 
more likely to have potential antitrust implications. 
 

For example:

	– Agreements with competitors to fix or  
control prices;

	– Bid rigging;

	– Boycotts of certain suppliers;

	– Coordinating with competitors to divide up  
customers and/or geographic areas;

	– Agreements to limit production or sale of products;

	– Tying arrangements;

	– Exclusive dealing contracts or arrangements; and

	– Agreements with competitors not to poach employees; 
and

	– Restrictive agreements with suppliers  
and customers.

Special note on trade shows

Antitrust laws are especially relevant when Team Members at-
tend trade shows or association meetings, as these events 
present an opportunity to interact with competitors and cus-
tomers. At these events, Team Members should not discuss 
pricing, pricing strategy, customer allocation, agreements, or 
understandings to limit competition, or agreements to partici-

Team Members must seek guidance from the Legal  
Department any time they are contemplating entering 
into a contract or arrangement that might involve any of 
the above.

pate in a boycott, without prior authorization from 
the Legal Department. If any customer, potential 
customer, or competitor initiates a discussion re-
garding any of these topics, it should be reported to 
the Legal Department as soon as possible.
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SITUATIONS & EXAMPLES

A competitor asked if Lilium would consider a deal 
whereby the competitor would agree to not do  
business in New York if Lilium agrees to not conduct  
business in California thereby providing each company 
with exclusivity in those regions. What should I do? 

You need to immediately report this conversation to the Legal 
Department, and cease any discussions with the competitor 
about this matter, or any non-public pricing information, terms 
of sales, costs, or otherwise allocating or dividing business 
or market share, as these conversations violate the Code and 
may violate the law. 

A competitor is having trouble getting a key sup-
plier of theirs to lower its prices. This supplier 
is also a key supplier to Lilium. The competitor 
asks Lilium to agree to boycott the supplier 
unless the supplier lowers its prices for all its 
customers thereby benefitting both Lilium and 
the competitor. Can Lilium do so?

You need to immediately report this conversation to 
the Legal Department, and cease any discussions 
with the competitor about this matter, or any non-
public pricing information, boycotts of suppliers, or 
agreements with competitors to fix or control prices, 
as these conversations violate the Code and may 
violate the law. 
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Lilium recognizes the right to lawfully lobby on behalf of issues 
that affect Lilium and its business operations. Team Members 
are not authorized to lobby on Lilium’s behalf without approval 
from the Corporate Compliance Committee. 

Any political contributions on Lilium’s behalf, including al-
lowing the use of Lilium facilities by politicians, political 
parties, or candidates, must be pre-approved in writing 
by the Board of Directors. Requests for political contribu-
tions must be submitted for approval first to Deputy Gener-
al Counsel at Legal@Lilium.com. The Legal Department  
will review the request and, if appropriate, elevate the re-
quest to the Board for approval. Team Members may 
not use personal funds to make political contributions  
in Lilium’s name or to obtain improper business or business 
advantages for Lilium. 

Board approval is not required for events that have been pre-
approved by the Legal Department involving government of-
ficials appearing in their official capacities. 

SITUATIONS & EXAMPLES

A local political candidate wants to host a 
campaign event at a Lilium facility to highlight 
business growth in the area. Local management 
believes this event can help highlight the Com-
pany’s positive contributions to the area. Can we 
have the event hosted at the Lilium facility?

Not without approval by the Board of Directors. Use 
of Lilium facilities by a political candidate for cam-
paign purposes is a type of political contribution, 
even if it may have benefits for Lilium’s business. If 
there is any doubt about whether an event consti-
tutes a political contribution, contact the Legal De-
partment. 

A local elected official would like to appear at an 
event celebrating the opening of Lilium’s opera-
tions in their town. Can the elected official come 
to the event and what approvals are needed?

The Legal Department is required to review and, if 
appropriate, approve the appearance of the local 
elected official at Lilium’s event.

Lobbying Activities and Political Contributions

mailto:Legal%40Lilium.com?subject=
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The laws of many countries, particularly the U.S., prohibit buy-
ing or selling securities for personal gain based on material 
non-public information – information that is not public, or has 
been public for only a short amount of time, that a reason-
able person would consider important in making investment 
decisions. Examples of insider information include significant 
contracts or proposed contracts with customers or suppliers, 
proposed acquisitions or divestitures by the Company, the 
Company’s non-announced financial performance, achieve-
ment of regulatory authorizations (i.e., aircraft certification), or 
new product lines not yet announced.

Team Members must comply with Lilium’s Insider Trading Poli-
cy, including all applicable insider trading laws. Team Members 
must not trade in any stock or other securities on the basis of 
insider information. In addition, Team Members must not give 
nonpublic information to anyone other than in the necessary 
course of business – in other words, do not give anyone a 
“tip” that could be used to improperly trade securities. In such 
a situation, the same rules against insider trading apply to both 
the Team Member and the other person.

SITUATIONS & EXAMPLES

I learned that Lilium was about to announce 
information (for example, the signing of a 
critical agreement with a major supplier) that 
could boost the Company’s stock price. Before 
I learned this information, I had already been 
planning to buy more Lilium stock, but I hadn’t 
done so yet. Since I had already been plan-
ning to buy the stock, can I still do so before 
the Company announces the information that I 
learned about?

No. Even though you had been planning to buy (or 
sell) stock before learning about inside informa-
tion, you cannot do so until the information is dis-
closed publicly, and investors have the opportunity 
to absorb the information.

Part of my job with Lilium involves working with 
a large well-known publicly traded customer. 
I learned through my job that the customer is 
planning to substantially cut a highly anticipat-
ed program, although the customer has not yet 
publicly disclosed this. My brother-in-law owns 
a lot of the customer’s stock. Since the infor-
mation does not involve Lilium stock, and I will 
not gain personally from the information, can I 
warn my brother-in-law so he can sell the stock 
before the customer discloses its cuts?

No. Giving this non-public information to your brother-
in-law violates this Code and Lilium’s Insider Trading 
Policy and may be considered illegal “tipping” under 
applicable insider trading laws.

Insider Trading
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Lilium strives to adhere to applicable trade control laws and 
regulations, including import and export controls, embargoes, 
and other economic sanctions. Team Members involved in 
exports, imports, or technology transfers must be aware that, 
in certain instances, governmental licenses or approvals may 
be required for the cross-national transmission of goods, ser-
vices, software and technical data, and sometimes even for 
oral or written disclosure to a foreign person within the same 
country. In addition, Team Members must be sensitive to pro-
hibitions on most activities associated with locations that are 
designated as being embargoed and parties that are desig-
nated as being sanctioned. Team Members are expected to 
understand and follow Lilium’s Compliance Policy in Export 
Control, which include more detailed procedures and direc-
tives to ensure Lilium’s continued compliance with all appli-
cable trade control laws and regulations. If a Team Member is 
unsure about the application of trade control laws and regula-
tions, he or she should contact the Legal Department before 
consummating the transaction.

SITUATIONS & EXAMPLES

I was asked to share technical drawings with a supplier 
who is located in Russia. Should I check with the Le-
gal Department about whether authorization would be 
needed to share the drawings?

Yes. Export control laws and regulations of one or more coun-
tries would apply to the sharing of the technical drawing and, 
under certain circumstances, may require governmental li-
censes or approvals to share the drawings with the supplier 
located in Russia.

I work with Lilium’s Logistics Team and I am 
tasked with shipping components to various 
companies globally multiple times per day. As 
required by Lilium’s export control procedures, 
I screen each company whom I am shipping 
components too against various sanctions list to 
ensure the recipient is not a sanctioned or em-
bargoed entity. However, my manager has told 
me to skip this step to save time and ensure all 
shipments get shipped on time. I presume this is 
allowed since there is a business justification to 
skip the screening step. 

No. Lilium’s export control procedures are designed 
to ensure Lilium complies with applicable export 
control laws and regulations in every transaction. As 
such, skipping the required screening places Lilium 
at risk of sending a shipment to a sanctioned entity in 
violation of the export control laws and regulations of 
one or more countries Managers and supervisors are 
not allowed to contradict a Lilium policy or procedure 
unless explicitly stated so in the applicable policy or 
procedure. You should stop the sending of further 
shipments and report this issue following the report-
ing procedures described in the Code.

Trade Control Restrictions
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Lilium is committed to ensuring the health, safety and welfare 
of all employees and visitors, and providing and maintaining 
safe working conditions. Maintaining a safe and healthy work 
environment requires the continuous cooperation of all Team 
Members. Lilium’s commitment to safety and health in the 
workplace means more than simply following safety rules. Lili-
um can only achieve our goal of a safe and healthy workplace 
through the active participation and support of everyone. All 
Team Members have a personal responsibility while at work 
to take reasonable care of their own and others’ health and 
safety.

This means that Team Members must:

	– Take all reasonable precautions to prevent 
workplace illness, accidents, or injuries, by 
understanding and managing the risks present 
in the daily work environment.

	– Always follow safety and workplace procedures 
and expect visitors to do the same.

	– Speak up if you observe an unsafe working en-
vironment or cannot complete your task safely. 
Listen to others who speak up.

	– Report any accident, injury, illness, or unsafe 
condition immediately to your Manager or the 
Safety Team at SafetyFirst@Lilium.com. Do 
not assume that someone else has reported a 
risk or concern.

	– Know the emergency procedures that apply to 
your office or workplace.

Safe and Healthy Work Environment

mailto:SafetyFirst%40Lilium.com?subject=


22© 2022 Lilium. Code of Business Conduct. All rights reserved.

Lilium is committed to a workplace culture that values and 
promotes diversity, inclusion, and equal employment oppor-
tunities. Lilium prohibits discrimination on the basis of national 
origin, ancestry, race, religion, gender (including pregnancy 
and gender identity and expression), veteran status, political 
affiliation, sexual orientation, marital status, disability, medical 
condition, age, parental status, family or medical leave status, 
or any other protected class under applicable federal, state, 
or local laws.

Lilium is also committed to maintaining a respectful 
working environment that is free from harassment. 
Lilium prohibits harassment of any kind toward any 
individual in the workplace or outside the workplace 
on matters connected to Lilium. This policy of non-
discrimination and harassment is not limited to em-
ployees and potential employees, it also extends 
to how the Company treats our partners, investors, 
customers, suppliers, and other stakeholders.

Fair and Equal Workplace
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The Code cannot cover every situation or ethical issue em-
ployees might face, and it is not a substitute for common 
sense. Team Members are expected to be guided not just 
by the exact guidelines in the Code, but by the spirit of the 
Code and by their own sense of what is ethical. Thus, even if 
a topic or situation is not covered by the Code, but seems to 
be wrong or unethical, Team Members should speak up and 
follow the reporting procedures described in the Code.

Lilium has various policies and procedures that complement 
the Code. These policies and procedures provide a framework 
that Team Members must follow when doing work on behalf of 
Lilium. Team Members are expected to familiarize themselves 
with the policies and procedures applicable to their roles, ad-
here to their requirements, and speak up with any questions.

Lilium continuously looks to improve its opera-
tions and compliance in all areas. Accordingly, the 
Code may be modified from time to time, the lat-
est version of which will be displayed on Lilium’s 
website. Additionally, the Code supersedes and 
replaces any prior Lilium Code of Business Con-
duct. To the extent there are any conflicts between 
the Code and any other Lilium policies or proce-
dures, the more restrictive requirements shall apply.  
The Code was designed to be compliant with all ap-
plicable laws and regulations, but the Company rec-
ognizes that legal changes may occur. Therefore, to 
the extent any provisions of the Code conflict with 
applicable laws, the provisions of the applicable 
laws shall apply.

Any request for waivers from the Code must be 
made in writing to Lilium’s Deputy General Counsel at  
Legal@Lilium.com. The Company will waive application of the 
Code only in rare circumstances, and where there is extraordi-
nary justification for the waiver. Such requests will be reviewed 
by Lilium’s Corporate Compliance Committee. Notwithstand-
ing the foregoing sentence, only Lilium’s Board of Directors 
may waive a provision of the Code for a Director or Executive 
Officer of Lilium. Any waiver that is granted will be disclosed 
on Lilium’s website and as required by Nasdaq listing require-
ments and applicable laws, rules and regulations.

Waivers of the Code Disclaimers

The Code Is Not Comprehensive

mailto:Legal%40Lilium.com?subject=
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The Corporate Compliance Committee oversees compliance with the Code. The Corporate Compliance Committee is ultimately 
responsible for administering the Code. 

Klaus Roewe 
Chief Executive Officer

Roger Franks 
General Counsel & Chief Legal Officer

Lilium is continuously working to improve all aspects of its business and compliance, including making sure the Code is up-to-
date and remains an effective tool to promote ethical business practices. As part of this continuous improvement process, the 
General Counsel reports to the Audit Committee of the Board of Directors at least quarterly regarding the general effectiveness 
of the Code.

The Corporate Compliance Committee is composed of the following Company officers:

The Corporate Compliance Committee


